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Seven Steps
to Performance-Based
Services Acquisition

Guidebook

DEFENCE MATERIEL ORGANISATION

for

Performance-Based Services
Acquisition

PERFORMANCE BASED
CONTRACTING HANDBOOK

GUIDING PRINCIPLES AND
FERFORMANGE FRAMEWORK

(PBSA)

in the Department of Defense

VERSION 2.0

For full version go to: December 2000
http://acquisition.gov/comp/seven_steps/index.html

An Interagency-Industry Partnership in Performance

ACQUISITION
SOLUTIONS®

https://www.defence.gov.au/sites/de

https://www.acqnotes.com/Attachments/Guidebook

https://www.acgnotes.com/Attachments/Seven%20Steps%20t0%20 %20for%20Performance-Based%20Acquisitions.pdf fault/files/2020-06/asd_pbc_v2.pdf

Performance-Bases%20Acquisitions.pdf
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United States General Aceounting Office

GAO Report to the Chairman, Subcommittee
on Technology and Procurement
Policy, Committee on Government
Reform, House of Representatives

Guidelines on

R e T CONTRACT
xt:llr-'ni.cip_alitées and \é\fater MANAGE ME NT
tilities in Eastern Europe,

Caucasus and Central Asia
(EECCA)

Guide to
Performance-Based
Contracting For
Human Services
Contracts

Guidance Needed for
Using Performance-
Based Service
Contracting

To accompany

Civic Service Design Tools + Tactics

and the Guide to Collaborative Communication
with Human Services Providers

* Integrity *

GAO-02-1049

https://www.gao.gov/assets/gao-

02-1049.pdf
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Making Performance-Based

Contracting Perform: What the
Federal Government Can Learn
from State and Local Governments

Newsroom  Leadership  Energy.gov Offices  National Labs

Office of

MANAGEMENT ABOUT US SERVICES OPERATIONAL MANAGEMENT MISSION

School of Social Work
Columbia University

Performance Based Service Acquisition
Toolkit

Office of Management

IEM Endowment for
The Business
of Government

https://www.businessofgovernment.org/sites/de

fault/files/PerformanceBasedContracting.pdf
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Performance
Budgeting

for State and
Local

Government

SECOND EDITION Performance-Based
g | Budgeting in the Public
Sector

Edited by

Michiel S. de Vries - Juraj Nemec
David Spacek

Performance-Based
Budgeting in the Public
Sector

rave

macmillan

http://www.psejournal.hr/u
pload/files/pse/2020/3/dur
cekova.pdf

https://www.routledge.com/Performance-Budgeting-for-State-and- https://link.springer.com/book
Local-Government/Kelly-Rivenbark/p/book/9780765623942 /10.1007/978-3-030-02077-4
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Figure 3. Perceived effectiveness of performance budgeting
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Variable pay is a
mechanism of aligning the
interests of employees
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Home > India

Mizoram offers cash rewards to kill
4,00,000 rats

The Mizoram govt is offering cash rewards to villagers for killing 4,00,000 rats as the
destruction of paddy has triggered fears of a famine.

Search jobs | @ Signin O, Search Th International edition ~
C,.
ud

Lifestyle
® This article is more than 5 years old

Cash for rats: on the hunt with Jakarta's https://www.dnaindia.com/india/report-mizoram-offers-cash-rewards-to-

rodent eradication movement K kill-400000-rats-112787°1 /

NDTV LVETV ~ LATEST  €OVID  INDIA  OPINION  VIDEO  CITIES WORLD  OFFBEAT  TRENDS

Pakistan's Peshawar Announces Cash Reward

Of % 25 For Killing Rats Jid olvia

Offbeat | Press Trust of India | Updated: April 01,2016 8:16 am IST

TRENDING L 4
513 ‘
w The Archies: Meet u rd

4 Suhana, Agastya,
~ Khushi As Veronica,
Archie And Betty
India Bans Wheat ‘
ﬁ Exports 2 Days After ‘
Setting Massive |
Target

- 2 Arrested After 27
Die In Massive Delhi
. Fire, Building Owner
onThe Run

Comments

The goverment decided that to get rid of the menace, the general public must be involved
and an incentive of €25 should be offered for each rat killed. (Representational image)

Il Celeb

https://www.ndtv.com/offbeat/pakistans-peshawar-announces-cash-reward-of-
rs-25-for-killing-rats-1292742

https://www.theguardian.com/cities/2016/nov/21/jakartas-rat-eradication-movement-

public-offered-cash-reward-for-live-rats
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The Duplessis Orphans

'"We were innocent": How one survivor hopes to get
justice for Duplessis Orphans

f ly (= (&) in

Montrealer is filing motion to launch class action
a Jaela Bernstien - CBC Mews - Posted: Feb 17, 2018 4:00 AM ET | Last Updated: February 17, 2018

OGRS
/ o =

https://www.cbc.ca/news/canada/montreal/duplessis-

orphans-class-action-1.4537218

© www.GPMAcademy.org 47



https://www.cbc.ca/news/canada/montreal/duplessis-orphans-class-action-1.4537218

B MRy KOENIGSWALD

HISTORIA DEL HOMBAE

SUI e cudiall Bgls Jal elisise AANZA EDTORAL

e Lol

L 4

Gustav Heinrich Ralph von
Koenigswald

033 51 il @ GUYT byandl @lle slic
el ol 8Cd pduy O WlawassS
i) olidel Aazman (yo 6 32 S Jilie
ool o By 6 4381 Lle Hgtally g gay
|90 g8y Aol damas de soiall e

Gustav Heinrich Ralph von Koenigswald. ‘ T. - - -
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Born November 13, 1902 S 518 Jl apuss
Berlin, German Empire L«:_L; O Lo e
Died July 10, 1982 (aged 79)

Bad Homburg, West Germany

Occupation geologist - paleontologist
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Renewable Heat Incentive Scandal

Renewable Heat Incentive

~
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Lessons from Northern
Ireland’s Renewable Heat
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https://www.netzerowatch.com/subsidies-to-renewables-lessons-from-northern-

irelands-renewable-heat-fiasco/
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Solvmg feral hog problems

STEPHEN DITCHKOFF Special to the Morning News

https://scnow.com/sports/solving-feral-hog-
problems/article_72b9d5a2-34f7-11ec-
9e79-53b748779¢e1.html
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How a Carbon Offset works.

Carbon Emissions = Carbon Offsets

.
*
v

1% pee,
fany
wMo UNEP

INTERGOVERNMENTAL PANEL ON

climate change Carbon Emissions Carbon Offsets

Carbon
Credit

https://waste4change.com/blog/carbon-credit-and-carbon-

offset-what-makes-them-different/
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Incentive Scheme to Cut Down on Greenhouse Gases
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https://environment-review.yale.edu/despite-international-efforts-scientists-see-increase-

hfc-23-potent-greenhouse-gas

‘z' Yale Envnronment Revuew

Yale Envirenment Review (YER) is a student-run review that provides weekly updates on environmental research findings.

HOME ARTICLES NEWS

Despite international efforts, scientists see
increase in HFC-23, a potent greenhouse gas

TWO BILLION TONNE

| How to Defuse the HFC-23 Problem
CumF T 93l e 59 Al i0
PO HCFC-22 wppad) Sl pubias s
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The
Endangered
Species Act

History, Implementation, Successes,
and Gontroversies

ENDANGERED ANIMALS
Lpamuereack - OF THE UNITED SATES

Dermochelys corlncea

KARNER
BLUE
BUTTERFLY
sreacide: o

Lipeacides melissa samelis

BLACK-FOOTED FERRET

Musteta nigripes

CALIFORNIA

OAHU TREE SNAIL

Achatinella fulgens

WEST INDIAN
MANATEE

Tricheelns manatis

FLORIDA PANTHER

Pagrrne concaler conyi

¢ GIANT SEA BASS

Stervolepis gigas

https://www.taylorfrancis.com/books/0oa-mono/10.1201/b12933/endangered-species-
act-peyton-doub
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